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January 15, 2022

Dear Members of the Blue Valley Board of Education:

Thank you for taking on the very difficult role of serving the education community. January is School
Board Appreciation Month, and at no other time in recent memory has serving on a school board been
more difficult and more important. Our schools need your leadership.

With the emergence of the highly contagious COVID variant, omicron, schools are faced with
unprecedented levels of sickness and absences. We have staff stretched to the limit who have exhausted
all sick days. When these days are gone, staff are forced to choose between taking care of themselves and
their families or financial stability. It is unfair to shift the financial burden to staff at the same time they
must assume a greater risk of exposure and illness. If we truly stand by the statement on the Blue Valley
District website that we are “committed to prioritizing the health and safety of its students and staff,” we
must act to support staff at this critical time.

Because our staff members not only assume the health risk, but the financial risk as well, and given the
very high risk of COVID exposure and illness to our Blue Valley staff, the Blue Valley National
Education Association respectfully requests that the Blue Valley Board of Education, USD 229, use
ESSER funds to extend up to 10 days of paid COVID leave for all certified and classified staff in the
event that a staff member must quarantine or isolate due to COVID.

While writing this letter, the statistics of community spread and school-building spread have risen. We
have had to repeatedly adjust with the ever-changing data, so by the time you read this letter, the data will
most likely be higher. As of January 12, Johnson County posted a 30.5% positive rate as the seven-day
average. The Blue Valley COVID Dashboard listed several of our schools in the double digits for the
illness category. Area schools have had to close because of staffing shortages due to illness. Blue Valley
prides itself on providing a quality education. That mission starts with retaining quality educators. Please
take decisive action to support our staff. These dedicated professionals are making impossible decisions,
trying to educate and support Blue Valley students while also caring for their own families and personal
health. This action is one decisive way to support the very people who are tirelessly working to support
and educate our students. By supporting them, you are helping to support all our Blue Valley students.
Thank you for your commitment to serve the Blue Valley School District staff and students during this
most difficult time.

Sincerely,
Blue Valley NEA Executive Board


